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5332 DO NOT RESUSCITATE ORDERS (M) 

Federal and State legislation entitles every student to a free, appropriate public 
education in the least restrictive environment.  Due to the high risk of medically fragile 
students and students with chronic illnesses, who in the past would not have survived to 
be able to attend school, families, professionals, and school personnel are challenged 
with new issues in caring for these students in the school setting.  Some families may 
wish not to pursue life-saving medical protocols for their child due to the lack of benefit 
to the student’s condition or quality of life that is likely to result from following these 
protocols.  In accordance with N.J.A.C. 6A:16-2.1(a)3, all Do Not Resuscitate (DNR) 
orders received for a student will be thoroughly and carefully reviewed. 

“Do Not Resuscitate order” or “DNR order” means a written directive signed by the 
parent or legal guardian of a student who, after consultation with the student’s 
pediatrician and other advisors, declines emergency administration of cardiopulmonary 
resuscitation (CPR) and automatic external defibrillator (AED) to the student.  “Written 
order” means a directive and protocol written by the student’s medical home to address 
a healthcare need or provide a medical service for a specific student.  “Medical home” 
means a health care provider and that provider’s practice site chosen by the student’s 
parent or legal guardian for the provision of health care. 

A family desiring to pursue a DNR order must submit a written order, which should be 
developed after a meeting with the parent(s) or legal guardian(s), the student, if 
appropriate, the school physician, the school nurse, the student’s family healthcare 
provider, and the local emergency medical services provider.  The written order shall 
include specific written emergency orders and shall specifically meet the goals for the 
student.  Community emergency medical services protocols must be clearly defined in 
the written order. 

The school nurse is responsible for providing an appropriate response to DNR 
orders.  The school nurse will coordinate the school district’s review of the written 
order with the Building Principal or designee, the school physician, and the 
Superintendent of Schools or designee.  The Superintendent of Schools or designee will 
review the written order with the Board of Education and the school Board 
Attorney.  The school physician shall be responsible for instructing school staff in DNR 
orders. 

The existence of a DNR written order and plan shall be referenced on the student’s 
health form that is approved for use by the Commissioner of Education.  A copy of the 
DNR written order shall be placed with the student’s individualized health record and a 
copy should be kept with the local emergency medical services provider.  The DNR 
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written order shall be reviewed whenever a change occurs in the student’s condition and 
at least once every six months. 

N.J.A.C. 6A:16-1.3; 6A:16-2.1(a)3 
New Jersey Department of Education – School Health Services Guidelines, July 2001 

Adopted: 
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5337  SERVICE ANIMALS 

In compliance with Title II of the Americans with Disabilities Act (ADA) as 
amended by the ADA Amendments Act of 2008, it is the Policy of the Board of 
Education to permit use of a service animal by an individual with a disability in 
all areas of the district where the public is normally permitted:  in district 
buildings; on district property; and on vehicles owned, leased, or controlled by the 
district in accordance with 28 CFR §35.136. 

A. Definitions

1. “Act” means the Americans with Disabilities Act (ADA) as
amended by the ADA Amendments Act of 2008.

2. “Designated administrator” means Principal or person designated
by the Principal to coordinate these activities.

3. “District” means this school district.

4. “Handler” means the animal’s owner who is an individual with a
disability or a person, such as a trainer, assisting the owner with
control of the service animal.

5. “Service animal” means a dog individually trained to do work or
perform a specific job or task for the benefit of an individual with a
disability, including a physical, sensory, psychiatric, intellectual, or
other mental disability in accordance with 28 CFR §36.104.

a. Other species of animals, whether wild or domestic, trained
or untrained, are not service animals for the purposes of
this definition.

b. The work or tasks performed by a service animal must be
directly related to the individual’s disability (e.g.
navigation, alerting physical support and assistance,
preventing or interrupting impulsive or destructive
behaviors).

B5



POLICY GUIDE 

 Copyright 2024    •    Strauss Esmay Associates, LLP    •    1886 Hinds Road    •    Suite 1    •    Toms River, NJ  08753-8199    •    732-255-1500 

STUDENTS 
5337/page 2 of 5 

SERVICE ANIMALS 

c. Work or tasks for the purposes of this definition do not
include the provision of emotional support, well-being,
comfort, therapy, companionship, or crime deterrence.

B. General Rules

1. The district shall permit the use of a service animal by an
individual with a disability unless:

a. The animal is out of control and the animal’s handler does
not take effective action to control it;

b. The animal is not housebroken.

2. A student with a disability, including autism, shall be permitted
access for a service animal in school buildings, including the
classroom, on school buses, and on school grounds.

3. The service animal shall be under a handler’s control at all times
by use of a leash, tether, voice control, signal, or other suitable
means in accordance with N.J.S.A. 18A:46-13.3 and 28 CFR
§35.136(d).

4. If an animal is properly excluded, the district shall give the
individual with a disability the opportunity to participate in the
service, program, or activity without having the service animal on
the premises in accordance with 28 CFR §35.136(b).

5. If there are places in the district where it is determined to be unsafe
for a handler and service animal, reasonable accommodations will
be provided to assure the individual with a disability has equal
access to the activity.

6. A school official may inquire as to whether the service animal is
required due to a disability and what task or work the service
animal has been trained to perform, unless the student’s disability
and the work or task that the service animal will perform are
readily apparent in accordance with N.J.S.A. 18A:46-13.3.
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7. The district may not require documentation, including proof that
the animal has been certified, trained, or licensed as a service
animal; nor that the dog demonstrates its ability to perform the
work or task in accordance with 28 CFR §35.136(f).

8. Individuals with a disability who have service animals are not
exempt from local animal control or public health requirements.

9. A school official may require:

a. Certification from a veterinarian that the service animal is
properly vaccinated and does not have a contagious disease
that may harm students or staff; and

b. Documentation that any license required by the
municipality in which the student resides has been obtained
for the service animal.

C. Delegation of Responsibility

1. The school shall not be responsible or liable for the care or
supervision of the service animal.

a. The district is not responsible to pay for or provide a
handler to aid the individual with a disability in the control
of the service animal.

b. The school shall provide reasonable accommodations to
allow the handler to provide for the care and feeding of the
service animal while on school grounds or at a school
function.

2. If the district normally charges individuals for damage they cause,
an individual with a disability may be charged for damage caused
by their service animal in accordance with 28 CFR §35.136(h).

3. The district will designate relief areas for the service animal which
will be included in mobility training and orientation of students
and animals new to the school.
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D. Notification and Responsibilities

1. In the event a service animal will be introduced as part of the
school community, the designated administrator will develop a
comprehensive implementation plan prior to introduction of the
service animal into the school to include:

a. Notification to parents of students who may be in contact
with the service animal;

b. Appropriate accommodations:

(1) For students who are allergic to the service animal;
and/or

(2) For students who have fears regarding the service
animal.

c. Appropriate etiquette regarding service animals to include:

(1) Never pet a service animal while it is working;

(2) Never feed a working service animal;

(3) Do not deliberately startle, tease, or taunt a service
animal; and

(4) Do not hesitate to ask the handler if they would like
assistance regarding directions for navigating the
facility.

2. The use of a service animal introduced as part of the school
community will require inclusion into the student’s Individualized
Education Plan (IEP) or the student’s Section 504 Accommodation
Plan.
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3. The district may request, but cannot require, the owner of a service
animal introduced as part of the school community and, as
included in the student’s IEP or Section 504 Accommodation Plan,
maintain liability insurance for the service animal.  The School
Business Administrator/Board Secretary will ensure the school
district has appropriate insurance in the event a service animal is
introduced as part of the school community.

N.J.S.A. 18A:46-13.3 
28 CFR §35.136 
28 CFR §36.104 

Adopted: 
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The school district supports the use of therapy dogs for the benefit of its students 
subject to the conditions of this policy. Benefits from working or visiting with a 
therapy dog include reduced stress, improved physical and emotional well-being, low 
blood pressure, decreased anxiety, improved self-esteem, and normalization of the 
environment, increasing the likelihood of successful academic achievement by the 
student. Examples of activities that students may engage in with a therapy dog 
include petting and/or hugging the dog, speaking to the dog, giving the dog simple 
commands that the dog is training to respond to, and reading to the dog. 

Animal Assisted Therapy is a goal-driven intervention, which is directed and/or 
delivered by a health, human, or education service professional and is meant to 
improve physical, social, emotional and/or cognitive function of an individual. 

A therapy dog is a dog that has been individually trained, evaluated, and registered 
with his/her handler to provide animal assisted activities, animal assisted therapy and 
animal assisted interactions within a school or other facility. Therapy dogs are not 
the same as “emotional support animals” or “service animals”. 

The handler is an individual school district staff member or volunteer who has been 
individually trained, evaluated, and registered with the therapy dog to provide animal 
assisted activities, animal assisted therapy, and animal assisted interactions within a 
school or other facility. 

The handler shall assume full responsibility for the therapy dog’s care, behavior, and 
suitability for interacting with students and others in the school while the therapy dog 
is on school district property. 

The following information will be kept current and submitted to the Board of Education: 

• The proof of registration as a therapy dog handler with the individual therapy
dog to be used (Note: Such registration shall be from a certified program with
proof of an evaluation or certificate.)

• Proof from a licensed veterinarian that the therapy dog is in good health and has
been immunized against diseases common to dogs. Such vaccinations shall be
kept current and up to date at all times.

• Proof of licensure from the local dog licensing authority.
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• Copy of an insurance policy that provides liability coverage for the work of the
handler and therapy dog while the two are on school district property.

Therapy Dog Standards and Procedures: 

Registration: The therapy dog shall have a certificate in good standing from 
organization or certified program that requires an evaluation of the therapy dog and 
handler. 

Health and Vaccination: The handler shall submit proof from a licensed veterinarian 
that the therapy dog is in good health and has been immunized against diseases 
common to dogs. Such vaccinations shall be kept current and up-to-date at all times. 

Licensing: The handler and therapy dog shall wear appropriate identification issued by 
the school district. 

Health and Safety: The Board of Education shall ensure that the therapy dog does not 
pose a health and safety risk to any student, employee, or other person at school and 
that the therapy dog is brought to the school district only when properly groomed, 
bathed, free of illness or injury and of the temperament appropriate for working with 
children and others in the schools. 

Control: The handler shall ensure that the therapy dog wears a collar or harness and a 
leash no longer than four feet and shall maintain control of the therapy dog by holding 
the leash at all times that the therapy dog is on school district property, including during 
breaks, unless holding such leash would interfere with the therapy dog’s safe, effective 
performance of its work or tasks. However, the handler shall maintain control of the 
therapy dog at all times and shall not tether the therapy dog to any individual or object. 

Supervision and Care of the Therapy Dog: The handler shall be solely responsible for 
the supervision and humane care of the therapy dog, including any feeding, exercising, 
and cleaning up after the therapy dog while the therapy dog is in the school building or 
on school property. The handler shall not leave the therapy dog unsupervised or alone 
on school property at any time. 

Authorized Area(s): The handler shall ensure that the therapy dog has access to only 
such areas of the school building or properties that have been authorized by school 
district administrators. 
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Allergies and Aversions: The handler shall remove the therapy dog to a separate area, as 
designated by the school administrator, in such instances where any student or school 
employee who suffers dog allergies or aversion is present in an office, hallway, or 
classroom. 

Recordkeeping: Handlers shall sign in their therapy dog upon arrival and sign him/her 
out on their departure. 

Exclusion or removal from School District Property: A therapy dog may be excluded 
from school district property if a school administrator determines that: (1) The handler 
does not have control of the therapy dog; (2) The therapy dog is not housebroken; (3) 
The therapy dog presents a direct and immediate threat to others in the school; or (4) 
The therapy dog’s presence otherwise interferes with the educational program. The 
handler shall immediately remove his/her therapy dog from school property when 
instructed to do so by a school administrator. 

Adopted:  


