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R 2200  CURRICULUM CONTENT 

Courses of study and instructional materials and programs shall be designed to 
eliminate discrimination on the basis of any of the protected categories listed at 
N.J.A.C. 6A:7-1.1(a) and promote understanding and mutual respect between 
children. 

The Superintendent or designee shall develop a procedure to address and 
eliminate any possible bias in the curriculum. 
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2411  GUIDANCE COUNSELING 

The Board of Education requires that a planned program of guidance and 
counseling be an integral part of the educational program of the schools to assist 
students in making and implementing informed educational and occupational 
choices including academic, career, and personal/social development. 

A program of guidance and counseling, including developmental career guidance 
and exploration, shall be offered to all students in this school district and shall 
include the services of teaching staff members certified as guidance personnel and 
other designated teaching staff members. 

The Superintendent is directed to implement a guidance program that carries out 
the purposes of this Policy and: 

1. Involves teaching staff members at all appropriate levels;

2. Honors the individuality of each student;

3. Is integrated with the total educational program;

4. Is coordinated with available resources of the community;

5. Provides for cooperation of school staff with parents and shares
parents' concern for the development of their children;

6. Provides for the means of sharing information among appropriate
staff members in the student's interest;

7. Ensures all students have access to adequate and appropriate
counseling services, pursuant to N.J.A.C. 6A:7-1.7(c).

a. When informing students about possible careers or
professional or vocational opportunities, the Board shall not
restrict or limit the options presented to students on the
basis of the protected categories listed at N.J.A.C. 6A:7-
1.1(a).
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b. The Board shall not use tests or guidance or counseling
materials that are biased or stereotyped on the basis of the
protected categories listed at N.J.A.C. 6A:7-1.1(a); and

8. Establishes a referral system that utilizes all the aid the schools and
community offer, guards the privacy of the student, and monitors
the efficacy of such referrals.

N.J.A.C. 6A:19-1.2; 6A:8-2.2 
N.J.A.C. 6A:7-1.1; 6A:7-1.3; 6A:7-1.7; 6A:8-3.2 
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3211  CODE OF ETHICS 

The Board of Education endorses the code of ethics for professional educators 
published by the National Education Association (NEA). 

Preamble 

The educator, believing in the worth and dignity of each human being, recognizes 
the supreme importance of the pursuit of truth, devotion to excellence, and the 
nature of democratic principles. Essential to these goals is the protection of 
freedom to learn and to teach and the guarantee of equal educational opportunity 
for all. The educator accepts the responsibility to adhere to the highest ethical 
standards. 

The educator recognizes the magnitude of the responsibility inherent in the 
teaching process. The desire for the respect and confidence of one's colleagues; of 
students; of parent(s); and of the members of the community provides the 
incentive to attain and maintain the highest possible degree of ethical conduct. 
The Code of Ethics of the Education Profession indicates the aspiration of all 
educators and provides standards by which to judge conduct. 

The remedies specified by the NEA and/or its affiliates for the violation of any 
provision of this Code shall be exclusive and no such provision shall be 
enforceable in any form other than one specifically designated by the NEA or its 
affiliates. 

Principle I - Commitment to the Student 

The educator strives to help each student realize their potential as a worthy and 
effective member of society. The educator therefore works to stimulate the spirit 
of inquiry, the acquisition of knowledge and understanding, and the thoughtful 
formulation of worthy goals. 

In fulfillment of the obligation to the student, the educator: 

1. Shall not unreasonably restrain the student from independent
action in the pursuit of learning.
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2. Shall not unreasonably deny the student access to varying points of
view.

3. Shall not deliberately suppress or distort subject matter relevant to
the student's progress.

4. Shall make reasonable effort to protect the student from conditions
harmful to learning or to health and safety.

5. Shall not intentionally expose the student to embarrassment or
disparagement.

6. Shall not, on the basis of any of the protected categories listed at
N.J.A.C. 6A:7-1.1(a) unfairly:

a. Exclude any student from participation in any program;

b. Deny benefits to any student; or

c. Grant any advantage to any student.

7. Shall not use professional relationships with students for private
advantage.

8. Shall not disclose information about students obtained in the
course of professional service, unless disclosure serves a
compelling professional purpose or is required by law.

Principle II - Commitment to the Profession 

The education profession is vested by the public with a trust and responsibility 
requiring the highest ideals of professional service. 

In the belief that the quality of the services of the education profession directly 
influences the nation and its citizens, the educator shall exert every effort to raise 
professional standards to promote a climate that encourages the exercise of 
professional judgment, to achieve conditions which attract persons worthy of the 
trust to careers in education, and to assist in preventing the practice of the 
profession by unqualified persons. 
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In fulfillment of the obligation to the profession, the educator: 

1. Shall not in an application for a professional position deliberately
make a false statement or fail to disclose a material fact related to
competency and qualifications.

2. Shall not misrepresent their professional qualifications.

3. Shall not assist entry into the profession of a person known to be
unqualified in respect to character, education, or other relevant
attribute.

4. Shall not knowingly make a false statement concerning the
qualifications of a candidate for a professional position.

5. Shall not assist a non-educator in the unauthorized practice of
teaching.

6. Shall not disclose information about colleagues obtained in the
course of professional service unless disclosure serves a
compelling professional purpose or is required by law.

7. Shall not knowingly make false or malicious statements about a
colleague.

8. Shall not accept any gratuity, gift, or favor that might impair or
appear to influence professional decisions or actions.

N.J.A.C. 6A:7-1.1; 6A:7-1.3 

Adopted:  November 21, 2005 
Revised:    
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5570  SPORTSMANSHIP 

The Board of Education requires that all individuals involved in or attending the 
athletic and intramural programs sponsored by the Board exhibit sportsmanship 
when representing the school at any athletic event.  Sportsmanship is defined as 
abiding by the rules of the contest as defined or accepted by the participating 
teams.  In exhibiting sportsmanship all participants shall: 

1. Respect and follow the rules of the contest;

2. Recognize skilled performance of others regardless of affiliation;

3. Display respect for all individuals participating in the athletic
event;

4. Treat opponents in an empathetic manner; and

5. Congratulate opponents in victory or defeat.

Unsportsmanlike conduct shall include, but not be limited to, the following: 

1. Any person (athletic department, staff member, student athlete, or
a fan or spectator associated with the school district) who strikes or
physically abuses an official, coach, player, or spectator;

2. Any person (athletic department, staff member, student athlete, or
a fan or spectator associated with the school district) who
intentionally incites participants or spectators to violent or abusive
action;

3. Any person (athletic department, staff member, student athlete, or
a fan or spectator associated with the school district) who uses
obscene gestures or profane or unduly provocative language or
action towards officials, coaches, opponents, or spectators;

 STUDENTS 
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4. Any person (athletic department, staff member, student athlete, or 

a fan or spectator associated with the school district) who engages 
in harassing verbal or physical conduct which exhibits bias based 
on any of the protected categories listed at N.J.A.C. 6A:7-1.1(a)  

 
5. Any school or athletic staff member who is publicly critical of a 

game official, opponents, and/or opposing coaches/players; 
 

 
6. Other conduct judged by the Principal or designee to be 

unsportsmanlike in character; and 
 
7. Any violation of the rules of the New Jersey State Interscholastic 

Athletic Association. 
 

Schools are not permitted to conduct pre-meet/game activities of an intimidating 
nature, e.g., the use of fog machines, the blaring of sirens or loud music/unusual 
sound effects, strobe/unusual lighting effects, or similar type activities. 
 
Failure to exhibit good sportsmanship may subject the individual to disciplinary 
action as deemed appropriate by the Board. 
 
NJSIAA General Information Constitution By-laws Rules and Regulations 2023-
2024 
N.J.A.C. 6A:7-1.1; 6A:7-1.3 
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